Additional Stat Min Considerations
for Districts of Innovation

Districts of Innovation who display less than 187 Days Employed on the Job Info screen for teachers, full-time librarians, full-time counselors or full-time nurses, should use the following procedure to calculate Stat Min accurately.  
Complete all steps in Next Year Payroll

1. From Utilities > Mass Update > Employee tab change Number of Days Employed to 187.  Consider using Extract IDs and Pay Type 1 in the Parameters area to ensure updating the correct groups(s) or employees.
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Click Execute and at the preview, select Process.
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2.  From Utilities > Mass Update > Salary Calculation tab calculate State Minimum only.
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Click Execute and Process.  

3. Return to Utilities > Mass Update > Employee tab and change the number of days employed back to the actual number of days employed (less than 187).  Execute and Process.  
The Stat Min calculated on 187 days will be retained unless you re-calculate.  Please note:  Any time you go to an employee’s job info screen, the system will ask you if you want to Change the Stat Min Salary.  Check NO to retain the correct Stat Min.


[image: ]

Page 1 of 3
District of Innovation Stat Min Steps	Updated June 2019
image4.png




image1.png
Utilities > M:

Parameters

@active Olnactive Ooth

Accrual Code:
Pay Grade:

prior Ve Emp Date | 06900000 |

min and

Primary Campus: [l ]
Pay Campus: |

Contract Begin Date |

Comocthiorss: ||

Contract End Date: 1

Employee Nbr

County/District #: 030902

Dlray status Aive
DlFiscat vear

Oextract D

Clunemployment Egivitty
(IcesA Repors)
[ Teke Retiree surcharge  [Ves

DNV Toke RetSurcng [ves

Dok Rate Doy Rate

Dunemploymenteig  [No

Deic code T Noteigi

Opre-Note Yes|

(FSP Staff Salary Data)

O Health Ins Code

PSP Staff Data Code

Demployment Type

Dlretiree Employment Type

[ITRS Member Pos.

Clinr pay step Yo 1| |Dpaystep
O calendar =l Oltimie [ |
O contract Begin Date - State Step
- Dltimic20
Dotal (Prof Experience
i
IFEmployment Date <
O contract Days 000TRS - || | Ol District (Prof) Experience
O Local Contract Days 1FEmployment Date <
O Payoff Date = 5
Dby Grade District (Non-Prof) Experience
IFEmployment Date <
[ Local Schedule ey
DO MaxDays [ Total (Non-Prof) Experience
Cltrs/bay 0000 | | fEmployment Date <
Wiy Hrs Sched 0| [
OTotal job Experience
Number of) IFEmployment Date <
L1 Annual Payments 0 -
[ Remaining Payments 0
CIWe Annual Payments o
CIWC Remaining Payments o

Contract Begin Date:

Contract End Date:

Nor Days Empld:
#0f Monthsin
Contract:

Contract Days:
Payoff Date:
Avea Code:
Zip Code:





image2.png
[T | ST

o a W

Dete Run: 06192019 1:44 Employoe Mass Update Report

Crty Dist 001-904 Texas 15D Poger1 of 2

Frequency. E

Emp Nor Employee Name Column From T

00038 AACCRUAL R NEG373 NorDays Empld-Reset G

000183 AACCRUAL ADDTOL NorDays Empld - Reset 7

000604 AACCRUAL DOCKA NorDays Empld - Reset 7

000579 AACCRUAL W3T3 NorDays Empld - Reset 7

000921 AACCRUAL XTRAMIX373CD NorDays Empld - Reset 7

000002 ADEDUCTIONS ALL NorDays Empld - Reset 7

000244 AFCANOM NorDays Empld - Reset 7

000013 AGUILAR. ADRIAN NorDays Empld - Reset 7

000014 AGUILAR ADRIAN A Nor Days Empld - Reset R





image3.png
Utiities > M min a

Parameters

®Active Olnactive OBoth Prmary Campus:  [Al 7] paperome | =
PayType: Pay Campus: [al v] Frequency:  [ESemimonthly NYR il
Job Code: Contract Begin Date: [ 7] sstry Concept: [ gl
Accrual Code: Contract End Date: 7] Extractin: [SEP 10 MONTH EMPLOVEES
ey e Conmscemontns: [ | Employee Nor: \:E—,
Prior Vr Emp Date:

\'JszM imum Only -

') Aoy Bercent of Day Employed t Salary Amount




